OUTCOME FACT SHEET: ATTRACTION & RETENTION

Funding for research infrastructure enhances the ability of Canadian academic
institutions to attract and retain a diverse pool of national and international talent
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The research space funded through
the CFl award is unique in all of Canada and

the United States and is the single largest factor

contributing to my desire to stay at the institution.
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The data presented in this fact sheet are drawn from CFI project progress reports received between 2013 and 2016.
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